ULLA ERIKSSON-ZETTERQUIST

VITA
2024-02-11

PERSONA
Working title Ph.D., Professor
Correspondence GRI (Gothenburg Research Institute)

School of Business, Economics and Law

University of Gothenburg

Box 603

405 30 Goteborg, Sweden
Telephone +46 31 786 54 07 (work)

+46 (0)706 51 34 38 (mobile)
E-mail uez@gri.gu.se
EDUCATION

e Associated professor in Business Administration, School of Business, Economics and
Law, University of Gothenburg, Sweden, 2007

e Ph.D. in Business Administration, Department of Business Administration, School of
Economics and Law, University of Gothenburg, Sweden, 2000

e Studies in German and Economics, Wirzburg Universitat, Germany, (20 credit points),
1991

e B.Sc. in Business Administration (Civilekonom), Hégskolan i Sundsvall, Sweden, 1991

HONORS

2020 Member of the Royal Swedish Academy of Engineering Sciences, Department VI
2022 Member of RISE Strategic Research Board.

PROFESSIONAL EXPERIENCE

Posts Held

2020- Professor Department of Business Administration and
Gothenburg Research Institute, School of
Business, Economics and Law, University of
Gothenburg



2010- Professor Gothenburg Research Institute, School of
Business, Economics and Law, University of
Gothenburg

2009-2010 Senior lecturer Gothenburg Research Institute, School of
Business, Economics and Law, University of
Gothenburg

2008-2009 Researcher Gothenburg Research Institute, School of
Business, Economics and Law, University of
Gothenburg

2002-2008 Malmsten Post-doc Department of Business Administration,
School of Business, Economics and Law,
University of Gothenburg

2000-2001 Lecturer Department of Business Administration,
School of Business, Economics and Law,
University of Gothenburg

1997-2000 PhD candidate Department of Business Administration,
School of Economics and Law, Gothenburg
University

1991-1996 Lecturer MidSweden College, Sundsvall

Visiting Assignments

2016 Visiting Scholar Scancor, Harvard University, MA, USA
August-

December

2013 Visiting professor Department of Business Administration,

Uppsala University

2010 Visiting Scholar Scancor, Stanford University, CA, USA
January-May
2005 Visiting Researcher Department of Sociology, University of
May-March Trento, Italy

Grants

e Handelsbanksstiftelserna. 20200701 — 20240631. 1 800 000 Skr. Governance dilemmas
and the role of academic knowledge: an international comparison. With Kerstin Sahlin
(main applicant) Uppsala universitet.

e Riksbankens Jubileumsfond, 20200101 — 20231231, 2 810 000 Skr, Increasing diversity
and inclusion — global strategies, challenges and consequences. With Frank Dobbin,
Harvard University and Nanna Gillberg, University of Gothenburg.
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e Energimyndigheten, 9,377 miljoner, 20180901 — 20240630. Mot en teori om energiledning
genom kontrasterande fallstudier fran sjofarten och tillverkande industri under tiden.
Project leader: Patrik Thollander, LinkOpings universitet

e Diskrimineringsombudsmannen, 181201-190832, 650 000 Skr. Arbete med aktiva
atgarder i kommunal verksamhet.

e Arbetsmiljoverket 160930-171231. 300 000 Skr. Digitalization and new working spaces.
With Nanna Gillberg.

e Swedish Armed Forces 140101-141231. 700 000 Skr. Follow-up Discrimination and
potential intersections thereof within the Swedish armed forces. Ulla Eriksson-Zetterquist,
project leader. With Rolf Solli and Alexander Styhre.

e Mid Sweden University. 120930-141231. 250 000 Skr. Research study of the project
Centre for Business Relations. Ulla Eriksson-Zetterquist, project leader, With Sten Jonsson
och Rolf Solli.

e FAS 100101-141231 Work undergoing change: technology’s normative and performative
nature. 3 min. Ulla Eriksson-Zetterquist, project leader. With Kajsa Lindberg

e Swedish Armed Forces 090630-100531. 1 mIn. Discrimination and potential intersections
thereof within the Swedish armed forces. Ulla Eriksson-Zetterquist, project leader. With
Rolf Solli and Alexander Styhre.

e FAS070101-091231 Lasting equal opportunities? 3 miIn. Ulla Eriksson-Zetterquist, project
leader. With David Renemark.

e FAS 030101-060930 What will be the consequences of e-commerce for the organizing of
companies? 2,15 min. With Barbara Czarniawska (project leader) and Kajsa Lindberg.

e KK-stiftelsen/LearnIT 020101 — 061230 IT in the Swedish schools. 3,45 min With Osten
Ohlsson, (project leader) Henrik Hansson, Mikael L6fstrom, and Martin Selander.

e Swedish Foundation for the Humanities and the Social Sciences 2002-10-31: What will be
the consequences of e-commerce for the organizing of companies? SEK 1,033 M. With
Kajsa Lindberg. The money was declined since the allocated funding from FORTE for the
same project was greater.

e Swedish Governmental Agency for Innovation Systems 020101-021231: Organizational
consequences upon the introduction of e-commerce. SEK 1,4 M together with Barbara
Czarniawska (project leader) and Kajsa Lindberg

Ongoing board work

e 2024 - Board member, SCANCOR (Scandinavian Consortium of Organizational Research
with Stanford University, CA, USA and Harvard University, MA, USA.

e 2024 — Vice chairman, review panel HS-B, Swedish Research Council.

e 2023 - Vice chairman, Dept VI, Business and Leadership, Royal Swedish Academy of
Engineering Sciences

e 2023- Chairman, election committee, Dept VI, Business and Leadership, Royal Swedish
Academy of Engineering Sciences

e 2022- Member of RISE Strategic Research Council



Previous board work

e 2019-2021 Chair for the review panel of international post doc positions, Swedish
Research Council

2014-2020  Board member, Skogsagarna Norrskog Ekonomisk Forening
2014-2020  Board member, Norrskog Wood Products

2014-2015  Chairman, Swedish Academy of Business and Management
2012-2013  Board member, Swedish Academy of Business and Management

Administrative experience

2012-2023 | Director (CEO) Gothenburg Research Institute, School of
Business, Economics and Law, University
of Gothenburg

2007- 2012 | Deputy manager Gothenburg Research Institute, School of
Business, Economics and Law, University
of Gothenburg

2006- Member of GRI Board Gothenburg Research Institute, School of
Business, Economics and Law, University
of Gothenburg

2005-2006 | Participation in Gothenburg Research Institute, School of

Handelshogskolan Leader | Business, Economics and Law, University
Program of Gothenburg

May 2002- | Chair GRI gender equality | Gothenburg Research Institute, School of
February committee. Preparing the | Business, Economics and Law, University

2003 first gender equality plan | of Gothenburg
for the institute.
1999 Member of executive Department of Organization and
board Administration, Department of Business

Administration, School of Economics and
Commercial Law, University of
Gothenburg

TEACHING AND EDUCATIONAL EXPERIENCE

Teaching
Until December 2023 | had taught 8406 clock hours (2101,5 It).



Courses Taught

Graduate courses (course responsible)

2023 Business Administration Research as a research field (PhD level), 15 hp., School of
Business, Economics and Law, University of Gothenburg (course responsible with
Christian Ax)

2021 Business Administration Research as a research field (PhD level), 15 hp., School of
Business, Economics and Law, University of Gothenburg (course responsible with
Christian Ax)

2019 Business Administration Research as a research field (PhD level), 15 hp., School of
Business, Economics and Law, University of Gothenburg (course responsible with
Christian Ax)

2017 Business Administration Research as a research field (PhD level) 7,5 cred., School
of Business, Economics and Law, University of Gothenburg

2009 — 2015 Theoretical Perspectives on Business Administration Research (PhD level),
School of Business, Economics and Law, University of Gothenburg

2015 — 2018 Management and Leadership (Master level), School of Business, Economics
and Law, University of Gothenburg

2012-2014 Theoretical perspectives in Swedish Business Administration Research (PhD
course) National PhD course, provided by School of Business, Economics and Law,
University of Gothenburg

2011-2012 Thesis Writing, (magister level), School of Business, Economics and Law,
University of Gothenburg

2009 — 2011 Science in Management (Master level), School of Business, Economics and
Law, University of Gothenburg

2007 Organisation och organisering. Executive MBA, School of Business, Economics and
Law, University of Gothenburg

Undergraduate (course responsible)

Ledarskapets villkor (2005/2006, 2009) / Organisationsanalys / GBS Master Thesis (2000)
(Business Administration, School of Business, Economics and Law, Gothenburg University)
Organisationsteori / Foretaget och dess omgivning / Marknadskommunikation / Marknadsforing
/ Makt och inflytande i organisationer (Mid Sweden University) (1991-1995)

Graduate courses

2022-05-31. FEKIS PhD course: “GRI and interdisciplinary research” (2 1t) at Anette
Hallin’s PhD course. Via Zoom.

2015-04-20/21. Philosophy of Science (12 1t) at Silvia Jordan’s PhD course, Scientific
approaches, Innsbruck University School of Management, Austria.

2014-01-18. Philosophy of Science (12 It) at Julia Brandl’s PhD course, Scientific
approaches, Innsbruck University School of Management, Austria.

2013-01-11. Philosophy of Science (8 It) at Julia Brandl’s PhD course, Scientific
approaches, Innsbruck University School of Management, Austria.



2009-11-06, Gender and Business. (3It) at Oskar Brobergs PhD Course Comparative
Political Economy, School of Business, Economics and Law.

2008-11-06, Gender and Business. (3It) at Oskar Brobergs PhD Course Comparative
Political Economy, School of Business, Economics and Law.

2006-04-19, 8 hours (2 It), Lecture Att formas som (genus-)forskare, Peter Dobers PhD
Course vid Malardalen University

2001, ht, 16 hours, (4 It), Lecture at Ulla Johansson’s PhD course, Véxjo University
1998-1999 (with Eva-Maria Svensson) Genus i utbildningen, Course in gender knowledge
for all teaching colleagues. At School of Business, Economics and Law, Goteborg
University

Organizing seminars

Ph.D.

2023

2022

2012 Organizing Action Net-symposium, GRI, School of Business, Economics and Law,
University of Gothenburg

2005 Seminars on Queer theory for PhD students. Department of Sociology, University of
Trento, Italy

2002-2003 Chair of the Malmsten Postdoc seminars.

advising

1. 2023 - Supervisor of Michael McGrath

2. 2018 — Supervisor of Hanna Varvne

3. 2018 — 2023 co-supervisor Mariana Andrei: Thesis: “The role of industrial energy

management in the transition toward sustainable energy systems.” Linkoping

University.

2012-2022 Supervisor of Tore Johansson. Thesis: ”’Spéanning i offentlig upphandling”

2016 — 2019 co-supervisor Julia Carlsson. Thesis “Nir idéer far liv — om intraprenad i

tre kommuner”

2015 — 2016 co-supervisor Caroline Teh. Thesis “Re-Searching Stewardship.”

2008-2012 Supervisor of Marcus Gianneschi. Thesis ”Brands and culture”

8. 2009 — 2011 Supervisor of Christopher Pihl. Licentiate thesis: “Blogs, fashion and
business”

9. 2002-2007 Co-supervisor of David Renemark. Thesis ”Varfor arbetar sa fa kvinnor pa
finansiella marknader?”

ok~

~No

2019 Tutor at NFF 2019 PhD Workshop, Vaasa, Finland
2009 Tutor at NFF 2009 PhD Workshop, Abo, Finland

Grading committee

1.

December 2023, member of grading committee, Alexander Kristiansen, Thesis Defence,
University of Gothenburg.



10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

September 2022, member of grading committee, Martin Schiler, Thesis Defence, College
University West Sweden.
April, 2021, member of grading committee, Louise Klintner, Thesis Defence, Lund

University.
May 2018, member of grading committee, Kajsa Ahlgren Ode, Thesis Defence, Lund
University.
March 2018, member of grading committee, Kristina S. Beime, Thesis Defence, Orebro
University.

February 2016, member of grading committee, Steffi Siegert, Thesis defence, Stockholm
School of Business.

December 2015, member of grading committee, Ingo Rauth, PhD Thesis defence,
Chalmers University of Technology.

May 2015, member of grading committee, Noomi Weinryb, PhD Thesis defence, Uppsala
University.

March 2014, member of grading committee, Ann-Charlott Callerstig, PhD Thesis defence,
Tema — the department of thematic studies. Linkdping University.

February 2014, member of grading committee, Yagian Wang, PhD Thesis defence, School
of Economics and Management, Lund University

January 2014, member of grading committee, Christina Grill, PhD Thesis defence,
Sahlgrenska Academy, University of Gothenburg

December 2013, member of grading committee, Svetlana Sabelfeld, PhD Thesis defence,
Business Administration, School of Business, Economics and Law, University of
Gothenburg

September, 2013, member of grading committee, Gustaf Nelhans, PhD Thesis defence,
Department of Philosophy, Linguistics and Theory of Science, University of Gothenburg
December 2012, member of grading committee, Lisa Olsson, PhD Thesis defence,
Psychology, University of Gothenburg

October 2012, member of grading committee, Emma Ek, PhD Thesis defence, Public
Management, University of Gothenburg

April 2012, member of grading committee, Eira Andersson, PhD Thesis defence, Lulea
Technological University.

June 2011, member of grading committee, Mattias Jacobsson, PhD Thesis defence, School
of Business, Umea University

June 2011, member of grading committee, Lucia Crevani, PhD Thesis defence, Royal
Institute of Technology, Stockholm.

April, 2011, member of grading committee, Sara Hjelm Lidholm, PhD Thesis defence,
Business Administration, School of Business, Economics and Law, University of
Gothenburg

March 2011, member of grading committee, Kent Nilsson, PhD Thesis defence, Lulea
Technological University.

September 2010, member of grading committee, Rebecka Arman, PhD Thesis defence,
Business Administration, School of Business, Economics and Law, University of
Gothenburg

June 2010, member of grading committee, Elena Raviola, PhD Thesis defence, Jonkoping
International Business School.



23.

24,

25.

26.

December 2009, member of grading committee, Anette Hallin, PhD Thesis defence, Royal
Institute of Technology, Stockholm.

September 2009, member of grading committee, Mona Nilsen, PhD Thesis defence,
Gothenburg University

June 2009, member of grading committee, Annika Stromberg, PhD Thesis defence, Royal
Institute of Technology, Stockholm.

May 2008, member of grading committee, Helge-Valir Fridriksson, PhD thesis defence,
Jonkoping International Business School, J6nkdping University

Grading committee - positions

Opponent PhD thesis and manuscripts

1.

2.
3.
4.

11.

12.

13.
14.

15.

16.

17.

18.

19.

January 2022, opponent Camilla Rundberg, final manuscript, Royal Institute of
Technology, Stockholm.

January 2021, opponent Elina.Malmstrom, final manuscript, Stockholm University.
February 2020, opponent Signe Bruskin, Thesis Defence, Cophenhagen Business School.
December 2019, opponent Christopher Andersson, mid-term PhD manuscript, Malardalens
hogskola.

November 2017, opponent Tamar Gross, Thesis Defence, The Hebrew University of
Jerusalem, Israel.

November 2017, opponent Kaj Sunesson, final manuscript, Chalmers School fo
Technology, Gothenburg.

January 2017, opponent, Kristoffer Severinsson, Thesis Defence, Uppsala University.
April 2016, opponent, Mikkel Marfeldt, thesis defence, Copenhagen Business School,
Denmark.

September 2015, opponent, Stina Powell, final manuscript, Ulltuna University, Uppsala.

. April 2014, opponent, Sven-Olof Junker, thesis defence, Stockholm School of Economics,

Stockholm.

September 2011, opponent, Cecilia Akerblom, thesis defence, Royal Institute of
Technology, Stockholm.

November 2010, opponent, Kent Nilsson, final manuscript, Luled Technological
University.

October 2009, opponent, Katarina Giritli Nygren, thesis defence, MidSweden University
May 2009, opponent, Eva Wittbom, thesis defence, Business administration, Stockholm
University

May 2007, opponent, Helge-Valir Fridriksson, final manuscript, Jonképing International
Business School, Jonkoping University

June 2006, opponent, Helena Ofverstrém’s mid term manuscript, Business Administration,
School of Business, Economics and Law, Gothenburg University

January, 2004 opponent, Nicklas Salomonssen’s mid term manuscript, Business
Administration, School of Business, Economics and Law, Goteborg University

June 2003, opponent, Kerstin Rosengren, final manuscript, Business Administration,
School of Business, Economics and Law, Goteborg University

October 2002, opponent, Nicklas Salomonssen Research Plan, Business Administration,
School of Business, Economics and Law, Goteborg University

8



20. May 2002, opponent, Carina L6fstroms final manuscript, Business Administration, School

of Business, Economics and Law, Goteborg University

Courses in university didactic

2008: UGL, Kil, Karlstad, financed by Dept of Business Administration, University of
Gothenburg

2006: English Grammar and Presentation, University of Gothenburg

2003: Forskarhandledning i praktiken, University of Gothenburg

1996: Hogskolepedagogik, 6 p, Mitthogskolan i Sundsvall

1992: To Teach in English, University of Southbank, London

OTHER PROFESSIONAL ACTIVITIES

Research application reviewer

2023 - Swedish Research Council, review panel HS-B.

2021-2024: The Swedish Knowledge and Competence Foundation, the review panel
2016- 2021: Swedish Research Council, the review panel of post doc positions
2016: Academy of Finland, the review panel of Business

Manuscript reviewer

2014: reviewer Kjell-Arne Roviks manuscript: "Reformer i norsk skola”. Oslo: Cappellen.
2009: Reviewer Mol & Brikinshaw: ”Giant steps in management”, translated into Swedish
as "Ledarskapets milstolpar”. Malm@: Liber.

2008: Reviewer Kjell-Arne Roviks manuscript “Managementtrender i samhéllet.” Malmo:
Liber

Journals reviewer (recurrent assignments)

”Management Science”

“Organization studies”

“Organization”

“Human relations”

“Gender, Work and Organization”

”Journal of Management Inquiry”

“Culture and organization”

“International Journal of Gender and Entrepreneurship”
“Scandinavian Journal of Management”
“Scandinavian Journal of Public Management”
“ephemera”

“Management Learning”

“Kvinnovetenskaplig tidskrift”



Editor

Organization Studies (AJG/ABS: 4)

Special Issue Call for Papers: Higher Education and Research as Contested Terrain: How
and Why Organizing Matter

Guest Editors: Kerstin Sahlin, Uppsala University, Ulla Eriksson-Zetterquist, University
of Gothenburg, Peter Fleming, University of Technology Sydney, Francisco Ramirez,
Stanford University, Peter Walgenbach, Friedrich Schiller University Jena, Submission
deadline: June 15 2024

2004 - 2020 Associated Editor: Gender, Work and Organization

2007: Guest Editor: Special Issue Gender and New Technology. Gender, Work and
Organization, volume 14.4, accepted for publication in July 2007

2000-2001: Co-Editor: NORA (Nordic Journal of Women Studies)”

Conference organizer

(2023) Sub-plenary EGOS: Collegiality in Higher Education and Beyond: Rethinking the
Organized World. At 39" EGOS Colloquium, Cagliari Italy, 2023 (July 6) Organizing for
the good life: Between legacy and imagination. With Kerstin Sahlin, Rick Delbridge,
Michael Lounsbury & Paolo Quattrone.

(2023) Stellenbosch, Seminar and workshop 30/1-1/2:Governance dilemmas and the role
of academic knowledge: an international comparison. With Kerstin Sahlin.

(2017) Convenor of the track “Organising in Digital Space” EGOS Colloquium
Copenhagen 2017

(2012) Convenor of the track “Gender change and organizational learning” at the Gender,
Work and organization conference, Keele, June 2012

(2009-2011) (with Petra Adolfsson, Ola Bergstrom, Barbara Czarniawska and Alexander
Styhre) organizing committee EGOS Colloquium Gothenburg 2011

(2009) (with Susanne Andersson and David Renemark) Convenor of the track Doing
gender in organizations at the conference Doing feminist research, Stockholm.

(2004) Co-organizer Human Good Xlth IAPh Symposium June 17-19 Goteborg, Sweden,
2004

(2003) Convenor of the track “Gender and new technologies” at the Gender, Work and
organization conference, Keele, June 2003

PUBLICATIONS

Books

1.

(2020) (with Magnus Hansson and Fredrik Nilsson) Theories and perspectives in Swedish
Business Administration Studies. Lund: Studentlitteratur.
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10.
11.

12.

13.

(2020) (with Thomas Andersson, Lucia Crevani and Stefan Tengblad) Chefskap,
ledarskap och medarbetarskap. Lund: Studentlitteratur.

(2016) (with Kerstin Sahlin) Kollegialitet — en modern styrform. Lund: Studentlitteratur.
(2012) (with Elisabeth Sundin) Genusperspektiv pa foretagsekonomi. Stockholm:
Hogskoleverket.

(2011) (with Lars Strannegard) Organisering. Malmo: Liber.

(2011) (with David Renemark) Jamstalldhet i organisationer — hur férandring gors
hallbar. Malmé: Liber.

(2011) (with Tomas Miillern and Alexander Styhre) Organization Theory: Organizations
in Practice. Oxford: Oxford University Press

(2011) (with Alexander Styhre and Thomas Kalling) Organizing Technologies. Malma:
Liber, Copenhagen Business School Press, Universitetsforlaget.

(2009) Institutionell teori- idéer, moden, forandring. Malma: Liber.

(2007) (with Alexander Styhre) Organisering och intersektionalitet. Malmé: Liber.
(2006) (with Henrik Hansson, Mikael Lofstrom, Osten Ohlsson och Martin Selander) Ett
mote med forhinder — om IT i skolan. Goteborg: BAS.

(2005) (with Thomas Kalling and Alexander Styhre) Organisation och organisering.
Malmo: Liber. Second edition 2006. Third revised edition 2012. Fourth revised edition
2015.

Translated to Danish 2014, titled Organisation og organisering (Kdpenhamn: Akademisk
forlag.)

Revised and translated version published in Norway (2014) Organisasjonsteori with

Kristin Woll (Cappelen Damm Fgrlag).
(2000) Det mangranna sallskapet. Om konstruktion av kon i féretag. Goteborg: BAS.
Second edition 2001.

Contributed chapters

14.

15.

16.

17.

18.

19.

20.

(2022) Mixed methods. In Ahrne, Goran & Svensson, Peter (eds.). Handbok i kvalitativa
metoder. Lund: Studentlitteratur. P. 40-53

Eriksson-Zetterquist, Ulla & Ahrne, Goran (2022) Intervjuer. Ahrne, Goran & Svensson,
Peter (eds.). Handbok i kvalitativa metoder. Lund: Studentlitteratur. Third revised edition.
P. 55-78.

(2021) “Jag dr ocks4 krinkt... ” — om forstaelsen av diskriminering. In Boréus, Kristina,
Neergaard, Anders & Sohl, Lena (eds.) Ojamlika arbetsplatser. Hierarkier, diskriminering och
strategier for jamlikhet. Pp. 239-268.

(2020) Nér chefer arbetar med aktiva atgarder. In Keisu, Britt-Marie (ed.) Att arbeta for
lika villkor. Lund: Studentlitteratur. pp 235-252.

(2020) Collegiality. In David, Miriam E. & Amey, Marilyn J. (eds.) The SAGE
Encyclopedia of Higher Education. London: SAGE. Vol 1, pp 273-275.

(2019) Forord. In Petersson Mclintyre, Magdalena, Johansson, Barbro & Sérum, Niklas
(eds) Konsumtionskultur. Innebérder och praktiker. Géteborg: Makadam forlag. Pp 9-11.
Eriksson-Zetterquist, Ulla (2018) Kollegialitet, ansvar och samtida styrformer. | Erikson,
Martin G & Johannisson, Jenny (red) Akademiskt ansvar. Fran Hogskolan i Boras till
Humboldt — volym 4. Vetenskap for profession 43: 2018. pp. 39-47.
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21. (2017) (with Hervé Corvellec) Barbara Czarniawska. Organizational change: Fashions,
Institutions and Translations. In Szabla, David B., Pasmore, William A., Barnes, Mary A.,
& Gipson, Asha N. (eds.) The Palgrave Handbook of Organizational Change Thinkers.
d0i:10.1007/978-3-319-49820-1_72-1

22. Sahlin, Kerstin & Eriksson-Zetterquist, Ulla (2017) Den blandade
universitetsorganisationen. Hur kan kollegialitet, byrakrati och management och samspela.
In Wedlin, Linda & Pallas, Josef (red.) Det ostyrda universitetet? Perspektiv pa styrning,
autonomi och reform av svenska larosaten. Goéteborg/Stockholm: Makadam Foérlag. Pp
120-146.

23. (2015) (with Maria José Zapata Campos) Laws and regulations governing waste
management - institutional arrangements regarding waste management. In Richards,
Tobias & Taherzadeh, Mohammad (eds) Resource recovery to approach zero municipal
waste. CRC Press/Taylor & Francis. Pp. 41-59.

24. (2015) (with Goran Ahrne) Intervjuer. In Ahrne, Goran och Svensson, Peter (red)
Handbok i kvalitativa metoder. Upplaga 2:1. Stockholm: Liber. S. 34-54. (Revised version
from chapter published 2011. (See below.)

25. (2014) Jamstalld organisering av arbetslivet — strukturer och processer. In Abrahamsson,
Lena & Gonas, Lena (eds,) Jamstallt arbete? Organisatoriska ramar och villkor i
arbetslivet. SOU 2014-30. Stockholm: Fritzes. Pp. 89-108.

26. (2014) (With Jacob Ostberg) Att skriva bocker och bokkapitel. In Eldén, Sara och
Jonsson, Anna (eds,) Efter festen. Lund: Studentlitteratur. Pp. 37-53.

27. (2013) Teknikinnovationer moter samhéllsfunktioner: en foretagsekonomisk analys. In
Hasselbladh, Hans & Holmgvist, Mikael (eds) Foretagsekonomin och samhallet. Lund:
Studentlitteratur. Pp. 213-232.

28. (2013) (With Marcus Lindahl.) Technology & management. In Strannegard, Lars and
Styhre, Alexander (eds.) Management — an advanced introduction. Stockholm:
Studentlitteratur. Pp. 107-127.

29. (2011) Seduced by post-structuralist readings. In Jensen, Tommy and Wilson, Tim. (eds)
On the Shoulder of Giants. Lund: Studentlitteratur. Pp. 69-83.

30. (2011) With Goran Ahrne. Intervjumetoder. In Ahrne, Goran and Svensson, Peter (eds.)
Handbok i kvalitativa metoder. Malmo: Liber. Pp. 36-57.

31. (2010) Gender in education — An inclusive project? In Katila, Saija, Merildinen, Susan and
Tienari, Janne (eds): Working for Inclusion and Diversity — Positive Experiences from
Academics across the World. Cheltenham: Edward Elgar Publishing Limited. Pp.93-108.

32. (2009) (With Andreas Diedrich and David Renemark). Risk och organisering — att hantera
motstridiga krav. In Petra Adolfsson and Rolf Solli (eds) Offentlig sektor och komplexitet -
om hantering av mal, strategier och professioner. Lund: Studentlitteratur, p 81-98.

33. (2009) Underordning och ledarskap. In Jénsson, Sten and Strannegard, Lars (eds)
Ledarskap. Malmao: Liber. P. 269-298.

34. (2008) Living with the myth of unattainable technology. In Kostera, Monika (ed) Leaders,
Loners, Lovers: An Organizational Mythology. London: Palgrave. P. 25-38.

35. (2007) Notes and tales from the field. In Kostera, Monika: Organizational Anthropology.
Lund: Studentlitteratur. P186-188.

36. (2007) Risk och organisering — en forskningsoversikt. In Czarniawska, Barbara et al:
Organisering kring hot och risk. Lund: Studentlitteratur. P. 17-35. Published at Edward
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http://link.springer.com/referenceworkentry/10.1007/978-3-319-49820-1_72-1

37.

38.

39.

40.

41.

Elgar (2009) as Risk and Organizing — the growth of a research field. In Czarniawska et
al. Organizing in the face of threat and risk. P. 9-24.

(2007) Foretagskultur och genus. | Nilsson, Thomas och Aberg, Martin (red) Foretagaren
som kulturbarare. Lund: Studentlitteratur, p.151-178.

(2007) Feministiska, queera och intersektionella perspektiv pa organisering. | Kéarreman,
Dan och Rehn, Alf (red) Organisation: Teori om ordning och oordning. Malmo: Liber, p.
271-286.

(2003) Notatki i opowiesci z terenu (Notes and tales from the field.) In Kostera, Monika:
Antropologia organizacji. Metodologia badan terenowych. Warszawa: Wydawnictwo
PWN.

(2002) Construction of gender. In Czarniawska, Barbara and Hopfl, Heather (eds) Casting
the Other. London: Blackwell, 89-103.

(2000) Familjen som resurs? | Bergstrom, Ola och Sandoff, Mette (red) Handla med
manniskor. Academia Adacta, Lund, 97-110.

Articles in refereed journals

42.

43.

44,

45.

46.

47.

48.

49.

50.

(2023) (with Kerstin Sahlin) Introduction: university collegiality and the erosion of faculty
authority. Research in the Sociology of Organizations. University collegiality and the
erosion of faculty authority. Vol 86, pp 1-27.

(2023) (with Kerstin Sahlin) Introduction: Revitalizing Collegiality: Restoring Faculty
Authority in Universities. Research in the Sociology of Organizations. Restoring
collegiality: revitalizing faculty authority in universities. Vol 87, pp 1-26.

(2023) (with Kerstin Sahlin) Collegiality washing? New translations of collegial practices.
Research in the Sociology of Organizations. Restoring collegiality: revitalizing faculty
authority in universities. Vol 87, pp. 157-180.

(2023) (Cloete, Nico, Cété, Nancy, Crace, Logan, Delbridge, Rick, Denis, Jean-Louis,
Drori, Gili S., Eriksson-Zetterquist, Ulla, Gehman, Joel, Gerhardt, Lisa-Maria,
Goldenstein, Jan, Harroche, Audrey, Jandri¢, Jakov, Kosmiitzky, Anna, Kriicken, Georg,
Lee, Seungah S., Lounsbury, Michael, Mizrahi-Shtelman, Ravit, Musselin, Christine, Osth
Gustafsson, Hampus, Pineda, Pedro, Quattrone, Paolo, Ramirez, Francisco O., Sahlin,
Kerstin, van Schalkwyk, Francois, and Walgenbach, Peter: Outroduction. A research
agenda on collegiality in university settings. Research in the Sociology of Organizations.
Restoring collegiality: revitalizing faculty authority in universities. Vol 87, pp. 181-211.
(2022) (with Josef Pallas) Bureaucracy under pressure: News (S) management practices in
central government agencies. European Management Journal.
https://doi.org/10.1016/j.em|.2022.12.014

(2021) (with Magnus Hansson and Fredrik Nilsson) On the use and usefulness of theories
and perspectives: A reply to Brunsson. Scandinavian Journal of Management. 37.
https://doi.org/10.1016/j.scaman.2021.101178

(2019) The (re?)emergence of new ideas in the field of organizational studies. Research
in the Sociology of Organizations, Volume 59, 123-139

(2016) (with Kerstin Sahlin) Collegiality in modern universities. The composition of
governance ideals and practices. Nordic Journal of Studies in Higher Education. 2016, 2-
3.

(2016) (with David Renemark) Can Changes to Gender Equality Be Sustained? Gender,
Work and Organization. 23/4: 363-378.
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51. (2013) (With Susse Georg) The sustainability and serendipity of SCANCOR. Nordiske
Organisasjonsstudier 2013, 15/4: 23-50.

52. (2013) (With Barbara Czarniawska and David Renemark) Women and work in family
soap operas. Gender, Work and Organization, 20(3): 267-282.

53. (2013) Doing of gender and scientific knowledge production. Equality, diversity and
inclusion: An international journal. 32/2

54. (2011) (With Andreas Diedrich and Alexander Styhre) Sorting people out: the uses of one-
dimensional classificatory schemes in a multi-dimensional world. Culture and
Organization. 17/4: 271-292.

55. (2009) (With Kajsa Lindberg and Alexander Styhre) When the good days are over:
Professionals encountering new technology. Human Relations. 62/8: 1145-1170.

56. (2008) with Alexander Styhre) Thinking the Multiple in Gender and Diversity Studies:
Examining the Concept of Intersectionality. Gender in Management. 23/8: 567-582.
Chosen as a Highly Commended paper at the Literati Network 2009 Awards for
Excellence.

57. (2008) Gendered Role Modelling - A Paradoxical Construction Process. Scandinavian
Journal of Management. 24/3: 259-270.

58. (2008) (with Alexander Styhre) Overcoming the glass barriers: Reflection and action in
the “Women to the top” project. Gender, Work and Organization, 15 (2): 133-160. Second
most downloaded paper in GWO 2008.

59. (2006) Organisationer, genus och institutionell teori om varfor sa svart att férandra
jamstélldhet. Nordiske Organisasjonsstudier, 2: 67-91.

60. (2004) (with David Knights) Stories about men implementing and resisting new
technologies. New Technology, Work and Employment. 19 (3): 192-206.

61. (2001) (with Eva-Maria Svensson) Genus i utbildningen - tre exempel.
Kvinnovetenskaplig tidskrift. 22 (1): 97-102.

Editorials

62. (2007) Editorial Gender and New Technologies. Gender, Work and Organization. July
2007, 14:4. p 305-311.

Commentaries and popularizing texts

63. (2023) Har samhallsvetenskapen en USP att varna? Kronika i Organisation och samhalle —

svensk foretagsekonomisk tidskrift.
https://org-sam.se/har-samhallsvetenskapen-en-usp-att-varna/

64. (2013) (with Elisabeth Sundin) What if administrative man was a woman. In
Socialdemokratiska studentforbundets idépolitiska tidskrift. 2013/1. 26-27.

65. (2009) Finns det genus i maskiner? In Géran Larsson (ed) Organisation, teknik och
larande. Stockholm: Carlssons, p. 48-65.

66. (2003) (with Osten Ohlsson) Datorn i skolan grund for ny maskulin identitet? Kritisk
utbildningstidskrift, 109 (1): 41-52

67. (2000) Aterskapandet av glastaket. Det svéra med att f& in kvinnor i ledningsgruppen.
Ledmotiv 3: 62-72
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Reviews

68.

69.

70.

71.

72.

73.

74.

(2020) Ar vi organiserade bortom Hisingen? Review of Géran Ahrne and Nils Brunsson
(eds.) (2019) Organization outside organizations. The abundance of partial organization in
social life. Cambridge: Cambridge University Press. 443 pages. Organisation och
samhélle.2020/2: Pp.45-46 https://org-sam.se/organization-outside-organizations-the-
abundance-of-partial-organization-in-social-life/, accessed 2020-12-16

(2014) Ann-Charlott Callerstig (2014) Making equality work: ambiguities, conflicts and
change agents in the implementation of equality policies in the public sector organisations.
Akad.avh. Linkdping University. Tidskrift for Genusvetenskap.Pp 164-166.

(2013) Karin Klenke (2011) Women in leadership. Contextual dynamics and boundaries.
Bingley: Emerald Group Publishing Limited. Scandinavian Journal of Management. 29/3
(2013), pp. 327-329 DOI information: 10.1016/j.scaman.2012.10.002

(2006) Lipartito, Kenneth and Sicilia, David B (eds) Constructing Corporate America
(2004) Oxford: Oxford University Press. Scandinavian Journal of Management. 22, 171-
173

(2003) Strober, Myra H and Chan, Agnes Miling Kaneko (1999) The Road Winds Uphill
All the Way. MIT Press. Gender, Work and Organization, 10 (3), 388-390

(2001) Su Maddock (1999) Challenging Women, Sage Publications. Gender, work and
organization. 8 (4), 478-480.

(1999) Anna Wahl, Charlotte Holgersson och Pia Ho6k (1998) Ironi och sexualitet. Om
ledarskap och kon. Feministiskt perspektiv 2/99

Reports

75.

76.

77.

78.

79.
80.

81.

82.

83.

84.

(2016) (with Rolf Solli) Forsvarsmakten och diskriminering — en jamforelse mellan 2010
och 2015, GRI report 2016:1.

Diedrich, Andreas, Eriksson-Zetterquist, Ulla, Ewertsson, Lena, Hagberg, Johan, Hallin,
Anette, Laven, Fredrik, Lindberg, Kajsa, Raviola, Elena, Rindzeviciute, Egle, & Walter,
Lars (2013) Exploring the performativity turn in management studies. GRI report 2013.2
2013 (with Anna Cregard) 800 ord till Rolf Solli. GRI report 2013:1

(2011) (with Rolf Solli & Alexander Styhre) Diskriminering inom Forsvarsmakten - en
intersektionell analys. GRI-rapport.

(2009) Using new technology to re-construct gender. GRI report 2009:3.

(2005) Fran insikt till ? Utvardering av JamO/EU-projektet Women to the top, GRI report
2005:3

(2003) (with Martin Selander and Osten Ohlsson). Skolan och informationstekniken — en
fallstudie av grundskola och gymnasium i Alingsas. Working Paper in Studies of
Organisation and Society, Foretagsekonomiska institutionen, Handelshégskolan vid
Goteborgs universitet, no: 2003:3

(2002) (with Kajsa Lindberg) Organizational effects on e-business in companies. GRI
report 2002:10

(2002) (with Osten Ohlsson, Martin Selander, Henrik Hansson and Mikael Lofstrom) The
Dilemma with ICT in Educational organizations. FE rapport 2002-394

(2001) (with Eva-Maria Svensson) Genus i utbildningen - ett forandringsprojekt pa
Handelshdgskolan vid Goteborgs universitet. GRI-rapport, Handelshdgskolan, Géteborgs
universitet
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85. (2001) (with Christian Jensen and Mikael Lofstrom) Utvardering av implementering av
kvalitetssystem inom IFO Vasternorrland. KFi-rapport, Goteborgs Universitet

Conference presentations

86. Eriksson-Zetterquist, Ulla (2023) How digitalization may challenge and/or enable
diversity and inclusion. Sub-theme 42: Imagined Futures for Gender, Diversity, and
Intersectionality: Legacies and Opportunities of Theory and Research on Inequalities in
Organizations, EGOS Cagliari.

87. Eriksson-Zetterquist, Ulla (2023) Al Enabling Diversity and Inclusion? SCANCOR,
Harvard, MA, Weatherhead Alumni Conference May 5 2023

88. Eriksson-Zetterquist, Ulla, Hansson, Magnus & Nilsson, Fredrik. (2022) On the use and
usefulness of theories and perspectives: Developing theories through theorizing
Symposium at NFF Orebro August 24-26 2022.

89. Eriksson-Zetterquist, Ulla & Sahlin, Kerstin. (2022) Governance dilemmas and academic
freedom in contemporary universities. NFF Orebro August 24-26 2022.

90. Eriksson-Zetterquist, Ulla & Sahlin, Kerstin. (2022) Governance dilemmas and academic
freedom in contemporary universities. Subtheme 63, The organizing of Academia, EGOS
Colloquium, Vienna, 2022

91. Eriksson-Zetterquist, Ulla & Gillberg, Nanna (2020) Hoovering for inclusion. Paper
presented at SCANCOR-Weatherhead Partnership Virtual Alumni Conference 2020 via
Zoom, October 20-22, Harvard University, MA, USA.

92. Eriksson-Zetterquist, Ulla, Labuzova, Tatiana & Fernandez, Roberto (2020) One size does
not fit all. Paper submitted to Sub-theme 64: The Impact of Organizational Practices on
Individual Employment Outcomes: What Works?, EGOS, Hamburg, 2020.

93. Fernandez, Roberto, Eriksson-Zetterquist, Ulla, Labuzova, Tatiana (2109) Blue and
White-Collar Glass Ceilings. Paper submitted to Sub-theme 51: Feminist Enlightening for
more Ethical, Socially and Ecologically Sustainable Organizations, EGOS, Edinburgh,
2019.

94. Eriksson-Zetterquist, Ulla, Fernandez, Roberto, Labuzova, Tatiana (2019) Blue and
White-Collar Glass Ceilings. Paper presented at SCANCOR, Weatherhead Conference,
Spring Conference May 7-8 Harvard University, MA, USA.

95. Eriksson-Zetterquist, Ulla, Pallas Josef, Fredriksson, Magnus (2019) New governance
practices? How the global media landscape influences public sector organizations. New
Institutionalism Workshop, March 15-16 2019 Uppsala University

96. Eriksson-Zetterquist, Ulla & Siebert, Sabina (2018) Collegium: the traditional way of
governing universities. PDW at the AOM conference August 9-14, Chicago, USA.

97. Guzman, Gustavo, Soares de Freitas, Lauro & Eriksson-Zetterquist, Ulla (2018) The
‘glocal’ problem of “War on Drugs” and translations of viable solutions. Presented at the
subtrack: “The Translation of Ideas and Practices: Exemplary Studies and Developments”
at the 34th EGOS Colloguium in Tallinn, July 5-7, 2018.

98. Eriksson-Zetterquist, Ulla (2018) New governance practices? How the global media
landscape influences public sector organizations. Presentation at the SCANCOR-
Weatherhead Spring 2018 Conference April 26-27. Harvard University, MA, USA.

99. (2017) Translating new ideas into the field of organizational studies. Paper presented at
Scancor Workshop, Harvard University, May 2017.
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100. (2017) (with Rolf Solli) Justifications of discrimination: translations of welfare ideas into

organizational practices. Paper presented at EGOS Copenhagen, 6-8 July, sub-theme 19

101.(2017) (with Rolf Solli & Peter Demidiuk) Searching for new welfare models. Paper
presented at EGOS Copenhagen, 6-8 July, sub-theme 19

102.(2017) (with Rolf Solli) Justifications of discrimination: Social movements translated into
local practices Paper presented at the 24" Nordic Academy of Mangement Research
August Bodo

103.(2016) Research cooperation across boundaries: a view from a Nordic research center at
Harvard and Stanford. Presentation at the Transatlantic Forum 2016 Big challenges —
human solutions. Panel 3: Global challenges — Nordic Solutions. Chicago, US, 24-25
October, 2016.

104.(2015) (with Kerstin Sahlin) Deconstructive collegiality or just another governance form?
Paper presented at the 23 Nordic Academy of Mangement Research, Copenhagen 12-14
August, 2015.

105. (2015) Styhre, Alexander & Solli, Rolf (2015) (With Alexander Styhre & Rolf Solli)
Experiencing discrimination — an intersectional analysis. Paper presented at the 23"
Nordic Academy of Mangement Research, Copenhagen 12-14 August, 2015.

106. (2014) (with Elisabeth Sundin) Gender perspectives in management studies — a
reflection and co-creator of contradictory practice. Presented at the Gender, Work and
Organization conference, Keele 24-26/7, 2014.

107.(2013) (with Susse Georg) The sustainability and serendipity of SCANCOR. Paper
presented at NFF, Reykjavik, 21-23 August, 2013.

108. (2013) (with Kerstin Sahlin) What is the role of collegiality in modern universities?
Compositions of governance ideals and governance practices. Paper presented at NFF,
Reykjavik, 21-23 August, 2013.

109. (2013) (with Susse Georg) The sustainability and serendipity of SCANCOR. Paper
presented at New Institutional Workshop, Warszaw, 14-15 March 2013.

110. (2012) (with David Renemark) Gender changes, organizational institutionalization, and
sustainability Paper presented at EGOS, Helsinki, 4-6 July, 2012.

111.(2012) (with David Renemark) Gender equality, sustainability, and performativity. Paper
presented at Gender, Work and Organization Conference, Keele University, 27-29 June,
2012.

112.(2012) The emergence of new ideas. New Institutionalism Workshop, 13-16 March,
Barcelona, Spain.

113.(2010) (With David Knights and David Renemark) The Aftermath of a Gender Equality
Project in Sweden. Paper presented at Gender, Work and Organization Conference, Keele
University, 21-21 June, 2010.

114. (2009) (With David Renemark) Can gender equality changes be sustainable? Paper
presented at The 20th Scandinavian Academy of Management, 20-22 August, Abo, 2009.

115.(2009) (with David Renemark) From knowing to doing? A study of gender equality
change. Paper Paper presented at the 25th EGOS Colloquium, in Barcelona July 2009.

116.(2009) (with David Renemark) The doing of gender equality change — and how to study
it. Paper presented at Feminist Research Methods, Stockholm, February 20009.

117.(2008) (with Andreas Diedrich and David Renemark) Risk and Organizing — An Action
Net Perspective. Paper presented at the 24th EGOS Colloquium, in Amsterdam 10-12 July
2008.
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118.(2008) Finns det genus i maskiner? Paper presented at LearnlT Conference. 10-11 June
2008.

119.(2007) (with Andreas Diedrich and David Renemark) Risk and Organizing — An Action
Net Perspective. Paper presented at Gothenburg Public Management Seminar, Gothenburg
19-20 November.

120.(2007) (with Alexander Styhre) Intersectionality as a perspective on diversity
management practices. Paper presented at the 23rd EGOS Colloquium "Beyond Waltz -
Dances of Individuals and Organization™ in sub-theme Sub-theme 12: From waltz to
fusion? Globalizing "gender" and "ethnicity"” in organizational relationships in Vienna, 5-7
July 2007

121.(2007) (with Barbara Czarniawska and David Renemark) Where local meets global:
Women and work in non-US soap operas. Conference Gender, Work and Organization,
Keele, 2007. Track: Gender and Organization in Popular Culture

122.(2006) Revealing managers understanding of gender and management. Paper presented
at IFSAM Sept 28-30, Freie Universitét Berlin

123.(2006) Gender in the Machine. Paper presented at the ALPIS conference, Carisolo, Italy,
February 10 — February 14, 2006

124.(2005) New technology as Trojan horse for re-constructions of gender. Paper presented
at the 21st EGOS Colloquium 'Unlocking Organizations', Freie Universitat Berlin; June 30
- July 2, 2005

125.(2005) (with David Renemark) Gender Research Processes: doing research like a man
and a woman. Paper presented at Gender, Work and Organization, 4th International
Interdisciplinary Conference, 22-24th June, Keele 2005

126.(2005) (with David Renemark) Gender research processes in organizational studies.
Paper presented at The 18th Scandinavian Academy of Management, 18-20th August,
Aarhus 2005

127.(2003) Implementing ICT in Swedish schools — a gender perspective. Paper presented at
the conference “Information Technology, Transnational Democracy and Gender”, Luled,
Sweden, November 14-16 November, 2003

128.(2003) (with Kajsa Lindberg) En idé pa modet. Om hur en idé éversatts och omsatts i
handling. Paper presented at the 17" Nordic Conference on Business Studies in
Reykjavik, Island, 14-16 August, 2003

129.(2003) (with Osten Ohlsson) A new masculine identity — based on the rhetoric of IT-
activity. Paper presented at the 17" Nordic Conference on Business Studies in Reykjavik,
Island, 14-16 August, 2003

130.(2003) (with David Knights) Stories about men resisting new technology. Paper presented
at the Gender, Work and Organization conference, Keele 25-27 June, 2003

131.(2003) (with Osten Ohlsson) Datorn i skolan — grund for en ny maskulin identitet?
LearnIT-konferensen Gullmarsstrand, 26-28/5, 2003

132.(2002) (with Osten Ohlsson, Martin Selander, Henrik Hansson, and Mikael L&fstrom:
The Dilemma with ICT in Educational Organizations. Paper presented at the Dilemmas
Facing the Public Sector, 6th International Research Conference, 4-6th September 2002

133.(2001) Forestallningar om kon - hinder i arbetslivet. Paper presented at
Kansforskningskonference 2001, Et dansk-svensk mgde. 26 april 2001, KVINFO,
Kopenhamn
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134.(2000) Culture and Construction of Gender Corporations. Paper presented at the
conference Diversity Practice: Diversity Management and Integration — Ethnicity and
Gender in Focus. Work and Culture, Laxholmen, Norrképing November 24, 2000

135.(2000) Construction of Gender in Corporations. Paper presented at the 16" European
Group of Organization Studies Colloquium, 2" to 4" of July 2000 at Helsinki School of
Economics and Business Administration, Helsinki, Finland

136.(1999) Women, men and Role Modelling. Paper presented at the 15" Nordic Conference
on Business Studies, August 19-21, 1999, Helsinki, Finland

137.(1999) Gender and Role Modelling. Paper presented at the Critical Management Studies
Conference, Manchester, England, July 14-16, 1999

138.(1999) Gender and Career — a Swedish Case. Paper presented at Castellon University,
Spain, March 1-3, 1999

Guest speaker to a variety of groups and organizations, including:

2022-10-04: Keynote: Collegial organising revisited. At the conference University struggles.
Intellectual challenges of and strategies for new beginnings. NTNU, Trondheim.

2022-04-28: LGBTQ+ Inclusion, exclusion. Presentation at Durham workshop.
Handelshogskolan, Goteborgs universitet.

2018-11-15: Prins Bertil-seminariet. Paneldiskussion om den digitala transformationen.
Handelshogskolan, Goteborgs universitet.

2018-10-25: Inkluderande och attraktiva arbetsplatser for alla generationer. Seminarium med
Preera och Volvo Group. Handelskammaren, Goteborg.

2018-06-07: Keynote: Scandinavian Perspectives for studies of Institutions, workshop on
Scandinavian Institutionalism, Uppsala University.

2018-05-15: Keynote: ”Kollegialitet — en modern styrform” vid konferensen Forskning om hogre
utbildning, (15-16/5 2018), Lund.

2018-03-07: Keynote: Kon och organisation- hur kan férandring och innovation géras hallbar?
Fiks ferdig?-konferensen, Politihtgskolen, Oslo.

2018-01-30: Hallbar jamstalldhet? IVA-seminarium, Jamstalldhet sa enkelt, sa svart. Géteborg.
2018-01-12: Kollegialitet i samverkan med andra styrformer. Chalmers Chefsdag, Goteborg.
2017-11-22: Kollegialitet — en modern styrform. Key note, NEON-konferensen, Bodd, Norge.
2017-11-21: Forskningsmetode. Felles refleksjon og diskusjon. Presentation PhD-mé&te, NEON-
konferensen, Bodd, Norge

2017-11-21: Translating social movements to local practices: a case of meetoo? Seminarium
Handelhdyskolen vid Bod6 Universitet, Norge.

2017-04-04: Det kollegiala engagemanget och ledarskapet. Mittuniversitet — NMT-fakulteten.
2017-02-02: Kollegialitet en modern styrform. Farmamed fakulteten. Uppsala universitet.
2016-11-28: Justifications of discrimination. SCANCOR/Weatherhead Center for International
Affairs. Harvard University.

2015-05-27: Seminar, Sustainable changes of gender equality in organizing?, Institutionen for
Teknikvetenskaper, Uppsala Universitet

2015-02-18. Seminar, Sustainable changes of gender equality, Féretagsekonomiska institutionen,
Mélardalens hégskola

2014-01-16: Seminar Sustainable changes of gender equality, Department of Management, Innsbruck.
2013-07-03: Moderator: “Kon styr 16n”, Almedalen. Uppdrag fran Civilekonomernas Riksférbund.
2013-01-12: Seminar, Institutional innovations, Department of Management, Innsbruck.
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2012-11-20:
2012-06-12:
2009-12-04.
2009-12-04.
2009-11-17:
2009-04-21:

Jamstalldhet pa kommunalska. KFI-dagen, Géteborg.

Erfarenheter fran Women to the top. NUEVO, Vetlanda.

Institutioner, omgivning, mode. Kvinnofolkhdgskolan, Goteborg.

Uthallig jamstélldhet. Women in Progress, Géteborg

Risk. Kvalitetsméassan, Géteborg.

Uthallig jamstalldhet i skogsbranschen. Skogsbranschens naringslivsvecka, Stockholm.

2009-04-17:
2009-03-20:
Goteborg
2008-11-28:
Goteborg
2008-03-14:
Goteborg
2007-10-30:
Skolforum.
2007-10-04-05: Intersektionalitet. Forsvarshogskolan.

2007-06-11: Gender and Equality, Energi och miljédagen, Chalmers university

2007-04-25: Genus: ett satt att forstd mangfald? Volvo personvagnar, Programmet for partnerskap
2007-04-12: Gender in the Machine, Institutionen for projektledning, Chalmers

2007-03-16: Organisering, kén och mangfald: Genus och interkulturalism. Kvinnofolkhégskolan,
Goteborg

2007-03-09: Forelasning Hur gor kvinnor karriar? Havsfruarnas 15:e arsmoéte, 2007, vid Kristinebergs
marina forskningsstation

2007-02-15: Forelasning ”Hur se och arbeta med genus i utbildning och arbetsliv?”” Chalmers
Mentorprogram

2007-02-08: Forelasning: Intersektionalitet. Jarfalla kommun

2006-10-24 Forelasning: Kvinnliga chefer och manliga monster. Universitetsveckan Goteborgs
universitets aula

2006-10-03-2006-10-05 Tre dagars utbildning i organisationsteori vid Riksrevisionen, Stockholm
2006-09-11: Forelasning: Intersektionalitet — kompetenshojande mangfald? For W2T-natverket, mote pa
VCC.

2006-05-29: Forelasning om intersektionalitet for stadsdelschefer i Torslanda och Tynnered.
2005-11-23: Forelasning ”Hur se och arbeta med genus i utbildning och arbetsliv?”” Chalmers
Mentorprogram

2005-10-14: Deltagande i UR:s program ’Samtal med”, for SVT

2005-05-12: Trojan Horse Case. Seminar at Department of Sociology, University of Trento, Italy
2004-11-01: Forelasning och diskussion: Varfor sa fa kvinnor i styrelsen. Norrlands landshypoteks
styrelse, Harngsand

2004-10-07: Forelasning ”Hur se och arbeta med genus i utbildning och arbetsliv?” Chalmers
Mentorprogram

2004-09-28: Foreldasning och diskussion: ”Det mangranna séllskapet”. Vagverket, Hirnsand
2004-09-09: Foreldsning ”Om kvinnor, mén och karridr vid ” Seminarium Framtidens Arbetsplats - om
tillvéxt, rekrytering och nytdnkande. ResursCentra for kvinnors arbete och utveckling i Véstsverige
2004-09-08: Forel&sning: Det mangranna sallskapet. Kvinnligt natverk vid Volvo AB. Bestéllare Annica
Larsson, Volvo Bussar AB

2003-11-13: Forel&sning: Det mangranna séllskapet. Chalmers Mentorprogram

2003-11-08: Forelasning ”Hur se och arbeta med genus i utbildning och arbetsliv?”” Chalmers
Mentorprogram.

2003-08-12: Forelasning Det mangranna sallskapet pa Volvo Arendal for HR- och
traineeprogramsansvariga

Kommunikation, kén och mangfald. Vuxenutbildningen, Géteborg
Organisering, kon och mangfald: Genus och interkulturalism. Kvinnofolkhdgskolan,

Organisering, kon och mangfald: Genus och interkulturalism. Kvinnofolkhdgskolan,
Organisering, kon och mangfald: Genus och interkulturalism. Kvinnofolkhdgskolan,

Om vem som har yttrandefrihet i skola, féretag och organisationer. Férelasning vid
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2003-05-06 Kvinnligt och manligt chefsskap i offentlig sektor. Arr Anna Cregard, Chefsutbildning for
Vastra Gotalandsregionens blivande chefer.

2003-04-16 Forelasning ”Det mangranna séllskapet” for det kvinnliga nétverket Civljorna,
Handelshégskolan

2003-03-27 Forelésning " Att klara balansen som mamma och yrkeskvinna” pa Archibald Advokatbyra
och Deloitte and Touch

2003-02-27/28 Presentation vid seminariet Aktdr, handling, nit och verk”, Institutt for innovasjon och
6konomisk organisering, Handelshdyskolen BI, Oslo,

2003-02-25: deltagande i SVT Debatt

2001-04-25: "Det mangranna sallskapet - om konstruktion av kon i foretag. Volvo Cars Company, att
Goran Richert

2001-04-06: "Construction of Gender in Companies”, Volvo Lastvagnar, att Aleksandra Holm
2001-03-14: Att rekrytera lika och olika, Natverket Mangfald2000, att Katarina Mlekov

2001 januari-februari: Foreldasningar “Det mangranna séllskapet” for Telia i Goteborg, Stockholm (x 2),
Malmo och Sundsvall, uppdragsgivare Anders Ohlsson
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