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Short BIO

Andreas Diedrich, Ph.D., is Professor of Management and Organization Studies at the Dept.
of Business Administration, School of Business, Economics and Law, University of
Gothenburg, Sweden. His research has appeared in renowned international journals such as
Organization Studies, Public Management Review, European Management Review,
Organization and Environment, European Management Journal and Comparative
Migration Studies, to name a few. Since 2016, he heads a multidisciplinary research
program exploring novel methods for integrating immigrants into the Swedish labour market
and including them at workplaces. He approaches this topic from a management and
organization perspective informed among other things by the sociology of translation.

Education and Employment

2023— Professor of Management and Organization Studies, Dept. of Business
Administration, School of Business, Economics and Law, University of
Gothenburg

2019—2023 Senior lecturer, Dept. of Business Administration, School of Business,
Economics and Law, University of Gothenburg

2009-2019  Senior lecturer at the Gothenburg Research Institute (GRI), School of Business,
Economics and Law, University of Gothenburg

2004: Ph.D., Dept. of Business Administration, School of Business Economics and
Law, University of Gothenburg

1994—1998 Master of Science in Business Administration (School of Business, Economics
and Law, University of Gothenburg



Publications

Books:

1.

Diedrich, Andreas & Czarniawska, Barbara (2023). Organizing immigrants’ integration
into labour markets and societies: Practices and consequences. Palgrave Macmillan.
Link: https://link.springer.com/book/10.1007/978-3-031-26821-2

Guzman, Gustavo, Diedrich, Andreas, & Cochoy, Franck (Eds.). (2023). Space and
Organizing: On Spatial Agencing. Edward Elgar Publishing. Link: https://www.e-
elgar.com/shop/gbp/space-and-organizing-9781800881556.html

Diedrich, Andreas (2004). Engineering knowledge. How managers and engineers practice

knowledge management. Gothenburg: BAS Publishing.

Articles in peer-reviewed journals:

4.

10.

11.

12.

13.

Besi¢, Almina, Diedrich, Andreas & Karabegovi¢, DZeneta (2025). Translating policy
harmonization into practice — the case of the EU Blue Card Directive. European Policy
Analysis. https://doi.org/10.1002/epa2.1234

Diedrich, Andreas (2025). On refugee integration as organizing processes — Action nets,

agency and power. European Management Journal, 43: 10-16.
https://doi.org/10.1016/j.em{.2024.09.005
Diedrich, Andreas & Czarniawska, Barbara (2024). Organizing Integration of Refugees:

Translation and Hybridization. Journal of Organizational Sociology, 2(3): 327-349.
https://doi.org/10.1515/joso-2024-0012
Diedrich, Andreas & Omanovié, Vedran (2023). Lost in transitional space? Organising

labour market integration for highly skilled refugees in the welfare state. European
Management Review, (20): 530-542. https://doi.org/10.1111/emre.12553
Diedrich, Andreas (2023). Organizing integration support for recent immigrants in

Sweden as a spectacle — Practices and consequences, puntOorg — International Journal,
8(1): 78-95.

Robinson, Sarah, Muratbekova-Touron, Maral, . . ., Diedrich, Andreas . . .et al. (2022)
40th anniversary editorial: Looking backwards to move forward in management
research, European Management Journal, 40(4): 459-466.
https://doi.org/10.1016/j.em{.2022.07.002

Brorstrém, Sara & Diedrich, Andreas (2022). Boundaries of collaboration — The case of a

temporary housing complex for refugees in Sweden, Public Management Review, 24(4):
536-557.

Besi¢, Almina, Diedrich, Andreas & Aigner, Petra (2021). Workforce integration of
refugees during the COVID-19 pandemic: A comparison of support efforts in Austria and
Sweden, Comparative Migration Studies, 9(48).

Nilsson-Lindén, Hanna, Diedrich, Andreas & Bauman, Henrikke (2021). Life cycle work: A
process study of the emergence and performance of life cycle practice, Organization &
Environment, 34(1): 99-122. https://doi.org/10.1177/1086026619893971

Kastanakis, Minas, Robinson, Sara, Tsalavoutas, Yannis, Fernando, Mario, Jonczyk,

Claudia, Stettner, Uriel, Thanos, loannis, Diedrich, Andreas et al. (2019). Making a



14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

difference: Thoughts on management scholarship from the editorial team.” European
Management Journal 37(3): 245-250. https://doi.org/10.1016/j.emj.2019.05.001
Nilsson-Lindén, Hanna, Bauman, Henrikke, Rosén, Magnus & Diedrich, Andreas (2018).
Organizing life cycle management in practice: Challenges of a multinational

manufacturing corporation, The International Journal of Life Cycle Assessment, 23: 1368-
1382. https://doi.org/10.1007/s11367-014-0818-y

Diedrich, Andreas (2017) Validation of immigrants’ prior foreign learning as framing
practice, European Management Journal, 35(6), pp. 729-736.

Diedrich, Andreas & Guzman, Gustavo (2015). From implementation to appropriation:

Understanding knowledge management system development and introduction as a
process of translation, Journal of Knowledge Management, 19(6): 1273-1294.

Diedrich, Andreas (2014) Classifying difference in organizing, or how to create monsters,
Equality, Diversity and Inclusion, 33(7), pp. 614-632.

Diedrich, Andreas & Styhre, Alexander (2013) Constructing the employable immigrant:
The uses of validation practices in Sweden, ephemera.

Diedrich, Andreas (2013) Translating validation of prior learning in practice, International
Journal of Lifelong Education, 32(4), pp. 548-570.

Diedrich, Andreas (2013) “Who’s giving us the answers?” Interpreters and the validation
of prior foreign learning, International Journal of Lifelong Education, 32(2), pp. 230-246.
Diedrich, Andreas & Styhre, Alexander (2012) International expertise and local know
how in the trading zone, Scandinavian Journal of Management, 28, pp. 340-351.
Diedrich, Andreas, Walter, Lars & Czarniawska, Barbara (2011) Boundary stories:
Constructing the Validation Centre in West Sweden, Scandinavian Journal of Public
Administration, 15(1), pp. 3-20.

Bergstrom, Ola & Diedrich, Andreas (2011). Exercising social responsibility in downsizing:
Enrolling and mobilizing actors at a Swedish high-tech company, Organization Studies,
32(7): 897-919. https://doi.org/10.1177/0170840611407019

Diedrich, Andreas, Eriksson-Zetterquist, Ulla & Styhre, Alexander (2011) Sorting people
out — The uses of one-dimensional classificatory schemes in a multi-dimensional world,
Culture and Organization, 17(4), pp. 271-292.

Diedrich, Andreas & Styhre, Alexander (2008) Making the refugee multiple: the effects
of classification work, Scandinavian Journal of Management, 24(4), pp. 330-342.

Handbook/Encyclopedia entries:

26.

Diedrich, Andreas (2024). Refugee employment. In: Klarsfeld, A. et al. (eds),
Encyclopedia of Equality, Equity, Diversity and Inclusion (pp. 289-294). Edward Elgar
Publishing.

Book chapters:

27.

28.

Czarniawska, Barbara & Diedrich, Andreas (2023). Introduction. In: Diedrich, A. &
Czarniawska, B. (eds), Organising Immigrants' Integration: Practices and Consequences
in Labour Markets and Societies (pp. 1-6). Palgrave Macmillan.

Diedrich, Andreas & Risberg, Annette (2023). Organising the “Labour of Hope”: A Critical
Take on the Role of Internships and Mentorships in Supporting Highly Skilled Immigrants
into Jobs. In: Diedrich, A. & Czarniawska, B. (eds), Organising Immigrants' Integration:



29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

Practices and Consequences in Labour Markets and Societies (pp. 189-215). Palgrave
Macmillan.

Diedrich, Andreas (2023). Organising Integration: Some Conclusions and Directions for
the Future. In: Diedrich, A. & Czarniawska, B. (eds), Organising Immigrants' Integration:
Practices and Consequences in Labour Markets and Societies (pp. 289-299). Palgrave
Macmillan.

Diedrich, Andreas, Guzman, Gustavo & Cochoy, Franck (2023). Introduction: Shifting
perspectives on the organizing properties of space. In: Guzman, G., Diedrich, A., &
Cochoy, F. (eds), Space and organizing: On spatial agencing. Edward Elgar Publishing.
Diedrich, Andreas & Rovio-Johansson, Airi (2023). Between skills development and rural
development — agencing a Swedish training centre for furniture manufacturing in South
Africa. In Guzman, G., Cochoy, F. & Diedrich, A. (eds), Space and organizing: On spatial
agencing. Edward Elgar Publishing.

Diedrich, Andreas (2021). Culture brokering in integration support efforts for refugees.
In: Lucy Taksa & Meena Chavan (eds.) Intercultural Management in Practice — Learning
to Lead Diverse Global Organizations. Bingley: Emerald Group Publishing.

Diedrich, Andreas (2017). Translating validation of prior learning in practice. In: Per
Andersson, Andreas Fejes & Fredrik Sandberg, (eds) Recognition of Prior Learning:
Research from around the globe. London: Routledge.

Diedrich, Andreas (2016). Making humans and non-humans talk in diversity research, in
Barbara Czarniawska (ed.), Research Approaches in Management and Organization
Studies. Cheltenham: Edward Elgar.

Diedrich, Andreas & Walter, Lars (2015). Omstallningsfonden, in Lars Walter (ed.) Mellan
jobb. Stockholm: SNS Forlag.

Diedrich, Andreas & Walter, Lars (2015). Trygghetsradet TRS, in Lars Walter (ed.) Mellan
jobb. Stockholm: SNS Forlag.

Diedrich, Andreas (2010). Mimesis, paradox and organizational knowledge. In: Silvia
Jordan & Hermann Mitterhofer (eds) Beyond Knowledge Management — Sociomaterial
and Sociocultural Perspectives within Management Research. Innsbruck: Innsbruck
University Press.

Diedrich, Andreas, Eriksson-Zetterquist, Ulla & Renemark, David (2009). Risk och
organisering: att hantera motstridiga krav. In: Petra Adolfsson & Rolf Solli (eds) Offentlig
sektor och komplexitet — om hantering av mal, strategier och profession. Lund:
Studentlitteratur.

Diedrich, Andreas (2009). Marburg virus, or a story of preparedness. In: Barbara
Czarniawska (ed.) Organizing in the Face of Risk and Threat. Cheltenham: Edward Elgar.
Bergstrom, Ola & Diedrich, Andreas (2008). The Swedish model of restructuring. In:
Bernard Gazier & Frédéric Bruggeman (eds), Restructuring, Work and Employment in
Europe: Managing Change in an Era of Globalization. Cheltenham: Edward Elgar.
Bergstrom, Ola & Diedrich, Andreas (2008). Innovative restructuring: Learning from
experience. In: Bernard Gazier & Frédéric Bruggeman (eds) Restructuring, Work and
Employment in Europe: Managing Change in an Era of Globalization. Cheltenham:
Edward Elgar.

Diedrich, Andreas (2007). Marburg — kampen mot Ebolas onda kusin. In: Barbara
Czarniawska, (ed.) Organisering kring hot och risk. Lund: Studentlitteratur.



43. Diedrich, Andreas (2005). Smothering the burning desire for knowledge with the best
practice blanket. In: Silvia Gherardi & Davide Nicolini (eds) The Passion for Learning and
Knowing. Proceedings of the 6 International Conference on Organizational Learning and
Knowledge (2 vols.). Trento: University of Trento e-books.

44. Diedrich, Andreas (2005). Knowledge, contexts and the problem of transfer. In: Kristian
Wasén (ed.) Knowledge Production in Mergers and Takeovers. Gothenburg: BAS

Book reviews:
45. Diedrich, Andreas (2006) Book review: A short, fairly interesting and reasonably cheap
book about studying organizations by Chris Grey, Management Learning, 37(2): 244-247.

Editorial/Advisory Board commitments
2023— Member of Editorial Board for Journal of Industrial Relations (JIR)

2015—2024: Associate editor for European Journal of Management (EMJ)

Research project evaluator

2021: Evaluator for Jan Wallander & Tom Hedelius Foundation, Sweden — best doctoral
thesis

2020: Evaluator for VELUX Fonden, Denmark — application for research funding (Core
Group Program)

Educational programs evaluator
2024: Member of the assessment committee evaluating the Business Administration
programs at the University of Boras.

Member of organizing committee (International conference)

2022-2023: Co-chair for the international academic 2" Organizing Migration and
Integration in Contemporary Societies (OMICS) conference to be held Nov 22-24,

2023 at the University of Gothenburg. Keynote speakers (Prof. B. S. Chimni, Prof.

Mathias Czaika, Prof. Ann Langley and Prof. Gabriella Elgenius)

2018-2019: Co-chair for the international academic 1°t Organizing Migration and
Integration in Contemporary Societies (OMICS) conference at the University of
Gothenburg. The three-day conference attracted 200 researchers from across the
globe and internationally renowned keynote speakers (Prof. E. Tendayi Achiume,
Prof. Thomas Spijkerboer, Prof. Jenny Phillimore, Prof. Barbara Czarniawska) (Nov
2019).



Co-organizer of conference tracks

Co-organizer of stream “Practices of organizing migrants’ integration, a diverse
workforce and gender equality” (Track 30), at the NFF (Nordic Academy of
Management) Conference in Reykjavik, Iceland, August, 2024.

Co-organizer of stream “Organizing labour market integration” at the Organizing
Migration and Integration in Contemporary Societies Conference, University of
Gothenburg, Gothenburg, Sweden, 6-8 November, 2019.

Co-organizer of the track “Inclusive and diverse organizations — towards alternative
understandings” at the NEON Conference, Lillehammer, Norway, 20-22 November,
2018.

Co-organizer of the track “Organizing labour market integration of foreign-born
persons” at the 19" Nordic Migration Research Conference, Norrképing, Sweden, 15-
17 August, 2018.

Co-organizer of the track “Changing practices of cultural industries: Exploring the
grey zone between culture and commerce” at the NFF (Nordic Academy of
Management) Conference in Reykjavik, Iceland, August, 2013.

Participation in academic conferences (from 2012)

Year

Paper

2025

Diedrich, Andreas, Risberg, Annette & Hamrin, Solange (2025) “I've made it though I’'m an immigrant” — Critically

’u

exploring skilled immigrants
June 2025.

success” in the workplace, paper to be presented at Euram 2025, Florence, Italy,

2024

Romani, Laurence, Morillas, Miguel, Diedrich, Andreas & Holgersson, Charlotte (2024). The (Mis) Recognition of
Migrants’ Skills: Identification & Rationalisation Processes in Recruitment, paper presented at the Academy of
Management Conference (AoM), Chicago, USA, August, 2024.

2023

Diedrich, Andreas & Schweizer, Roger (2024). Waiting for Godot. On the incorporation and recognition of
expatriates’ and highly-skilled refugees’ knowledge, paper presented at Nordic Academy of Management (NFF)
Conference in Reykjavik, Iceland, August, 2024.

Diedrich, Andreas & Raviola, Elena (2023). Spatially agencing an institutional change: from providing a right to
delivering a service at the Swedish Public Employment Service, paper presented at 39th EGOS Colloquium, Cagliari,
Italy, 6-8 July, 2023.

2022

Morillas, Miguel, Romani, Laurence, Diedrich, Andreas & Holgersson, Charlotte (2022). The invisible bias: how
(inclusive) recruitment practices may reproduce class inequality in the hiring of migrants, paper presented at 7t
Workshop on Leadership, Diversity and Inclusion, Copenhagen Business School, Copenhagen, Denmark, October
12-14, 2022.

Diedrich, Andreas, Stepanova, Olga, Bousiou, Alexandra, Brorstrom, Sara & Spehar, Andrea (2022). Housing,
integration & space: A comparative study of two temporary refugee housing initiatives in Sweden with
contrasting outcomes, extended abstract presented at From Housing to Home Making Conference, University of
Gothenburg, Gothenburg, 22 September, 2022.

Morillas, Miguel, Romani, Laurence, Diedrich, Andreas & Holgersson, Charlotte (2022). The invisible bias: how
(inclusive) recruitment practices may reproduce class inequality in the hiring of migrants, paper accepted at 38t




EGOS Colloquium Workshop on Leadership, Diversity and Inclusion, WU Vienna University of Economics and
Business, Vienna, Austria, July 7-9, 2022.

Aigner, Petra, Besic, Almina & Diedrich, Andreas (2022). Changes for refugees in the labour market in light of the
COVID-19 pandemic, IMISCOE Spring Conference, Duisburg, Germany, 17-18 March, 2022

2021

Besic, Almina & Diedrich, Andreas (2021). What’s in a colour? Translating EU migration policy harmonization into
practice, paper presented at the 37" EGOS Colloquium (online), Free University, Amsterdam, Netherlands, 8-10
July, 2021.

Brorstrém, Sara & Diedrich, Andreas (2021) Inclusive integration? — On the challenges of establishing and
maintaining inclusive practices in the settlement support for recent refugees, paper presented at the 37" EGOS
Colloquium (online), Free University, Amsterdam, Netherlands, 8-10 July, 2021.

Brorstrom, Sara & Diedrich, Andreas (2021) Inclusive integration? — On the challenges of establishing and
maintaining inclusive practices in the settlement support for recent refugees, paper presented at the EURAM
conference (online), Montreal, Canada, 16-18 June, 2021.

2020

Diedrich, Andreas, Carabetti, Gontijo & Guzman, Gustavo (2020). Politics-in-practice — Organizing an occupational
social movement, paper presented at 36t EGOS Colloquium, University of Hamburg, Hamburg, July 2-4, 2020.

2019

Brorstrém, Sara & Diedrich, Andreas (2019). Integration through increased collaboration? The case of
Askimsviken, paper presented at Organizing Migration and Integration in Contemporary Societies, (OMICS)
Conference, Gothenburg, Sweden, Nov 6-8, 2019.

Mitra, Amit, Evansluong, Quang & Diedrich, Andreas (2019). Liminality in narratives of integration: articulation of
digital ethnicity in social media use by migrants to Sweden, paper presented at Organizing Migration and
Integration in Contemporary Societies (OMICS) Conference, Gothenburg, Sweden, Nov 6-8.

Diedrich, Andreas (2019) Digitalization and marginalization in integration support given to recent immigrants,
paper accepted at 35t EGOS Colloquium, University of Edinburgh Business School, Edinburgh, United Kingdom,
Jul 4-6.

Diedrich, Andreas (2019). Organizing integration, paper presented at 5% Workshop on Leadership, Diversity and
Inclusion, Copenhagen Business School, Copenhagen, Denmark, May 13-14.

2018

Diedrich, Andreas (2018) Making humans and non-humans talk in integration management, paper presented at
19" Nordic Migration Research Conference, Norrkdping, Sweden, 15-17 August, 2018.

Diedrich, Andreas & Omanovic, Vedran (2018) Breaking immigrants in — navigating the multiple boundaries of
labour market integration, paper presented at 19t" Nordic Migration Research Conference, Norrképing, Sweden,
15-17 August, 2018

2017

Diedrich, Andreas (2017) Humans and non-humans in integration management, paper presented at Nordic STS
Conference, Gothenburg, Sweden, 31 May — 2 June, 2017.

Diedrich, Andreas (2017). Translating integration management. Paper presented at Conference on Immigration
and Labour Market Integration — a European Challenge for the 215 Century, 13-15 November, 2017, Gothenburg,
Sweden

Diedrich, Andreas & Hellgren, Hanna (2017). Mobilizing performativity in studies of labour market integration of
foreign-born persons. Paper presented at Conference on Immigration and Labour Market Integration — a
European Challenge for the 215t Century, 13-15 November, 2017, University of Gothenburg, Gothenburg, Sweden

2015

Diedrich, Andreas (2015). Integration of recent refugees and other immigrants as human waste disposal — a
Baumanesque take on integration management, paper presented at the ACSCOS Conference, Sydney, Australia,
30 November — 2 December, 2015.

Diedrich, Andreas (2015). Constructing trust and distance in the validation of prior learning of (potential)
immigrants, paper presented at the APROS Conference, Sydney, Australia, 9-11 December, 2015.




2014

Diedrich, Andreas (2014). Treacherous objects: The role of material arrangements in the construction of similarity
and difference, paper presented at 5% LAEMOS conference, 2-5 April, 2014, Havana, Cuba.

2013

Diedrich, Andreas & Adolfsson, Petra (2013). From soldier to employee — constructing the employable individual
at the Swedish Armed Forces, paper presented at 28" EGOS Colloquium, HEC Montréal, Montréal, Canada.

Nilsson, Hanna, Bauman, Henrikke & Diedrich, Andreas (2013). The role of knowledge and capabilities in a
sustainable product chain context — a literature review. Proceedings of the 8" EISAM Colloquium on
Organizational Change & Development (OCD) in Ghent, Belgium, September 12-13, 2013.

2012

Bergstrom, Ola & Diedrich, Andreas (2012). When corporations become too socially responsible — Investigating
self-reinforcing mechanisms in socially responsible workforce reduction, paper accepted to the 28" EGOS
Colloquium, Alto University and Hanken School of Economics, Helsinki, Finland.

Diedrich, Andreas & Lavén, Fredrik (2012). Frozen fish and mummies — On the role of preserved objects in
organizing, paper presented at the 27t EGOS Colloquium, University of Gothenburg, Gothenburg, Sweden.

Commissioned evaluation reports for the public sector
| have un numerous occasions been commissioned by Swedish state agencies and other

public sector organizations to follow and evaluate projects and other work activities. As part

of these evaluations, | have continuously engaged in a dialogue with those | have studied
and have provided them with my interpretations and analyses of their activities. The
following reports have been written as a result:

Final report — Commissioned evaluation of the “Samverkansyta Askimsviken” project
run by the City of Gothenburg in collaboration with the Swedish Public Employment
Service (2020).

Final report — Commissioned evaluation of the project “Inclusive
Internationalization” funded by STINT and run by the University of Gothenburg, four
other universities and the Swedish Public Employment Office in Gothenburg (2020).
Final report — Commissioned evaluation of the work of the “Council for integration
and community cohesion” (Radet for integration och samhallsgemenskap) in
Gothenburg, organized by the Gothenburg Municipal Planning Office
(Stadsledningskontoret) (2015).

Final report — Commissioned evaluation of the “VINN project” aimed at developing a
national system for the validation of skills and knowledge of recent immigrants to
Sweden and run by the Swedish Agency for Higher Vocational Education (YH-
Myndigheten) (2011).

Final report — commissioned evaluation of the “Cultural competence for the whole
business world” project aimed at developing methods for the validation of
competence and skills of workers within the arts (Kulturkompetenser for hela
naringslivet) and run by the Public Employment Service (Arts & Culture) (2009).

Final report — commissioned evaluation of the “Validation for 1000!” project
(Validering till 1000!) aimed at testing methods for validation of skills and knowledge
of recent immigrants to Sweden on a national level and run by the Swedish National
Commission for Validation (Valideringsdelegationen) (2007).



Final report — commissioned evaluation of the project “Better integration through
increased cooperation” (Battre integration genom 6kad samverkan) aimed at
establishing methods for validation of skills and knowledge of recent refugees and
other immigrants in Western Sweden (Vastra Gétaland) and organized by the County
Labour Board (West Sweden) (2008).

Final report — commissioned evaluation of the “Raka ror” initiative (cont.) aimed at
increasing cooperation between state and municipal organizations working with the
settlement of recent refugees and other immigrants and run by the Gothenburg City
Office (2005).

Final report —commissioned evaluation of the “Raka ror” initiative aimed at increasing
cooperation between state and municipal organizations working with the settlement
of recent refugees and other immigrants and run by the Gothenburg City Office
(2004).



Teaching experience

Organizational Learning (Exec MBA
Program)

Level Program/Course Role Period
Doctoral Qualitative Research Methods Course co-coordinator, 2020—
lecturer
Analyzing and Theorizing from Course co-coordinator, 2019—
Qualitative Data lecturer
Theoretical Perspectives in Lecturer 2014—
Management
From Field to Desk (”Ute pa faltet, Course coordinator, 2013—2018
inne vid skrivbordet”) lecturer
Introduction to Research Ethics and | Lecturer, Examinator 2021—
Good Research Practice
Research Methods in Management | Course coordinator 2020—
Master Change Management Course coordinator, 2009—2024
lecturer
Preparing for Leadership Course coordinator, 2010—2020
lecturer
Competence, Learning & Course coordinator, 2001—2006
Knowledge Management lecturer
Master Thesis Project Course Lecturer 2020—
Managing Markets Lecturer 2020
Management & Leadership Lecturer 2010—2011
Strategy & Organization Lecturer 2010—2014
Foundations of Management Lecturer 2015—
Science in Management Lecturer 2013—2014
Investigating the Manager's Arena Lecturer 2002—2005
(Master in Int. Management)
Forandringsarbete och ledarskap Lecturer 2012
(Implementing Change)
Knowledge-based business Lecturer 2009
development (Master in
Intellectual Capital Management)
Bachelor Case Studies Lecturer 2001—2002
Strategi (Strategy) Lecturer 2013—
Marketing & Organization Lecturer 2001
Knowledge Management Lecturer 2004
Business Organization Lecturer 2000—2001
Executive/ Latour Executive Program (LEP) (no | Program director, lecturer 2024—
Further credits)
education Advanced Business Leadership Program director, lecturer 2019—
(ABLE) Program (no credits)
Executive Master in Business Program director, lecturer 2008—2018
Administration (EMBA)
Volvo Controller Program (no Program director, lecturer 2007—2008
credits)
University of Gothenburg Internal Program director 2005—2006
Leadership Development Program
(no credits)
Leadership & Strategic Thinking Program co-director 2004—2005
(LESTRA Program)
Change Management (Exec MBA Course coordinator, 2025—
Program) Lecturer
Qualitative & Quantitative Course coordinator, 2016—
Methods (Exec MBA Program) Lecturer
Organizational Change (Exec MBA Course coordinator, 2015—
Program) lecturer
Knowledge Management & Lecturer 2005
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